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< CatholicCare NT
VISUALINSIGHTS
FINANCIAL WELLBEING AND CAPABILITY

THEORY OF CHANGE MODEL

STRATEGIC Agreement of roles in :
COLLABORATIVE N5 Ztr?gkaeghé)cllders working towards financial Imapgfenggngggggsof
PARTNERSHIPS stability for target group

Client has more
secure and stable
environment

> Enhanced and
sustained action

Enhanced
coping

Decreased stress

Goals and
CASE : Presenting barriers )
MANAGEMENT Cllentsd needs identified to financial
eneage and recognised management Plan developed,

identified agreed and

tt { implemented

Knowledge and
skills in financial
literacy gained

Increased positive > .
social connection Increased wellbeing

A

Increase in self-efficacy Sustained financial
and ability to navigate maagement
life transitions

ER CRISIS Immediate
INTERVENTION needs assessed

Information and
advice received

Knowledge and Financial Target group are
Immediate skills applied to stability achieved able to effectively
needs addressed manage finances manage their

financial situation

J

FINANCIAL
COUNSELLING . >
§
. )
w
COMMUNITY

INFORMATION Cgrr?gfgggéty |  Access to information about
AND EDUCATION

mainstream financial services

Increased social
and economic

capital
- Access to information - Increased help seeking
about scams etc for those that need it

NOTE: Non-program external factors that are beyond the direct control of program management and staff may have a significant impact on outcomes * Note: In Katherine ER crisis intervention includes case management Version: 20022019
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VISUALINSIGHTS Stopping
STEPPING INTO NATURE @ nafure Dorset

Natural Beauty

THEORY OF CHANGE MODEL

In;r:?jarseelgxraeég;ce Decreased stress Reduced Increased
isolation and physical

loneliness activity Increased CONTRIBUTION

C ial

engaged Snnort TO MAJOR

HEALTH

Increased AND CARE
social Sustained Increased OUTCOMES

interaction engagement social Increased QOL

NATURE In activity connection (Wellbeing) Increased

ACTIVITIES New skills including positive ind(elpgndent
-SKILL BASED ' learnt Parl'icipat?ir!g‘ in Increased mental health iving
-SOCIAL People with rerersed] other activities access to

-PHYSICAL deg\egﬂg;re provider (non SiN) green spaces Reduced
gag confidence primary

and care costs
motivation

Increased Improved green
connection spaces

Increased . .
: to nature e.g preservation Reduction
confidence & of stigma of

motivation dementia

Enjoyment
experienced

Older people living
independently
are engaged

Increase in

People overcome capacity of
barriers providers

to participate

People are aware Participating
of other activities In activities

independently Increase in
sustained
People are aware
of SiN project
People are aware People participate
of the training in training

dementia
A

PROJECT
INFORMATION
PROVISION

People have trust friendly activities

and confidence in
SiN project

People receive
information

Sustained
community

People are more
inclusive of PWD enga%?/\r;‘lDent of

People have improved
understanding &
attitude re: dementia

DEMENTIA
EDUCATION

ALt Community Community groups Community groups
COMMUNITY groups are propose inclusive create inclusive
GREEN SPACE aware of funding projects for green spaces green spaces

PROJECTS

NOTE: Non-program external factors that are beyond the direct control of program management and staff may have a significant impact on outcomes.

Three major external factors include: deteriorating health, short term project funding and competing priorities of participants. Version: 17072019



